(ODE OF CONDUCT 2.
EMPOWERMENT

e Atalltimes, the parent is the expert and the primary person responsible for their child.
e The parent and the child have the right and the responsibility to express their needs,
boundaries, and expectations.

INCLUSION

e Respect different opinions, backgrounds, genders, sexual orientations, gender identities,
boundaries, choices, and life paths. ‘

e Use non-violent communication with members, children, partners, and employees. \ q’ { -

* Allforms of verbal, physical, psychological, sexual, or financial violence, as well as &
intimidation, are prohibited.

COLLABORATION

e The house is aliving space for everyone.
e Everyone is responsible for putting away the materials they use.
e Everyone has theright to get involved in the different areas of the organization.

At all times, out of respect for employees: >
* Inform us of absences and lateness whenever possible. .
v
e Limit cellphone use during individual or group meetings. ) p

CONFIDENTIALITY

* Do not disclose private information shared with you during an informal conversation or a group activity.
e Do not share photos in which other members and/or children can be identified without their permission.

Why?

To maintain a safe, trusting, and confidential space.

Some people do not want to appear on social media.

In some situations, sharing this information could put someone’s safety at risk.

When you became a member, you signed the consent form related to Law 25 on the protection of
personal information.
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In case of a problem, contact an employee or management.
If the situation remains unresolved or unsatisfactory, consult the board of directors (see website).

A quick reminder: membership and participation in Station Familles activities are conditional on respecting the code of

conduct.

On our website, you can consult our Privacy Policy and Personal Information Protection Policy (Law 25), as well as our Diversity and

Inclusion Policy.



